
Ralston, Nebraska 

An Invitation to Apply for the Position of 

Superintendent 



The Board of Education of Ralston Public Schools, Ralston, Nebraska, is seeking a highly 
qualified, fully certified, educational leader to serve as Superintendent. The Board wishes to 
have the successful candidate assume the responsibilities of the position, July 1, 2023. 

McPherson & Jacobson, L.L.C., Executive Recruitment and Development, has been engaged 
as the consultant in a search for outstanding candidates. They will assist the Board of Education 
in identifying and screening the candidates. 

 

The Qualifications 

The candidate must have the background, skills, and abilities essential for excellence in 
educational leadership. The Board recognizes that selecting a superintendent is one of the 
most important decisions it will make. The Board developed the following desired 
characteristics. 

 

The next Superintendent of Ralston Public Schools will be/have: 

• A resilient, visionary leader who understands our 
culture and educational needs of our diverse 
student population and the community  

• A community leader who is open-minded with a 
high level of integrity and able to collaborate with 
all stakeholders to build and maintain trust  

• Strategic budgeting skills that build upon on our 
long history of fiscal responsibility  

• An innovative, inspirational, and data-driven 
instructional leader who can help us enhance and 
advance educational excellence from Early 
Childhood to College/Career Ready Programming 

The Position 

Board of Education 
The Board of Education consists  
of six members, elected to serve  
four-year terms. The incumbency  

of the members ranges from  
one to five years. 

Name Years Served 
Mary Roarty         3 years 
Robin Richards         3 years 
Elizabeth Kumru         3 years 
Dr. Jay Irwin         5 years 
Merv Riepe         1 year 
Samantha Willey         1 year 

Ralston Community 
Population: 7,305 in Ralston ** The District also serves 
parts of Omaha (approximately 500,000). ** 

Location: Located in the south-central portion of the 
Omaha metropolitan area, Ralston Public Schools 
includes the city of Ralston and parts of southwest 
suburban Omaha 
 

RPS PARTNERSHIPS 

Ralston Public Schools is proud to have partnerships 
with local businesses and post-secondary institutions 
to align and enhance our students’ classroom 
experiences.   

District Website: www.ralstonschools.org 



The District 
Strategic Priorities 

The Superintendent and Board of Education have 
developed strategic priorities for RPS. They create clear, long-
term goals for the future of the school district. The District’s 
four strategic priorities are focused around: 

1) Facilities 
2) College & Career Readiness 
3) Social & Emotional Supports for Students 
4) Organizational Culture 

 

Academic Offerings 

Ralston Public Schools provides a solid academic 
curriculum throughout a student’s educational journey from 
pre-kindergarten through high school graduation. 

The District prides itself on core and career-focused 
curricular offerings, strong community relationships, and 
positive staff and student culture. 

Students can take advantage of dual enrollment and AP 
courses, several education academies, and college and career 
readiness educational tracks. College and career 
programming offers programs of study in each of the six 
career clusters. 

To help build a strong foundation for ninth-grade 
students, Ralston High School has implemented a Freshman 
Academy that includes a Freshman Success Coordinator. The 
goal is to have ninth-grade students on track early, allowing 
them to maximize their early years at RHS, opening more 
opportunities in their junior and senior years, and increasing 
their likelihood of graduating on time. 

Learning also continues during the summer to help 
prepare students for the upcoming school year. Elementary 
students can enroll in the Rocket Elementary Jump Start 
Summer Program, which focuses on building and enhancing a 
student’s reading proficiency. The Bridge to Middle School 
program offers students the opportunity to get a feel for what 
middle school will be like when transitioning from elementary 
school. Ralston High School provides a variety of courses in 
the summer for students to excel in their learning or 
participate in credit recovery from the prior school year. 

 

1:1 Technology 

Ralston Public Schools became a 1:1 technology district in 
2020-2021. RPS purchased Chromebooks for all students at 
Ralston High School and Ralston Middle School. The District 
also repurposed Apple iPads for kindergarten through  
second-grade students, and HP Chromebooks for third 
through sixth-grade students. This move to a 1:1 technology 
learning environment has increased equitable teaching and 
learning opportunities. 

Mascot: Ralston Rams 

Student Enrollment: 3,342 

Certified Teachers: 280 

Support Staff: 258 

Building Level School 
Administrators: 14 

District Level School 
Administrators: 8 

Current Assessed 
Valuation: $2,102,130,455 

2022-23 General Fund 
Operating Budget: 
$41,880,775 

 

2022-23 Tax Levies: 

• General Fund: $1.011 

• Building Fund: $.0388 

• QCPUF: $0 

• Bond Fund: $.19821 

• Total Levy: $1.2549 
 

District Profile: 

• 40 different languages 
spoken 

• 49% Caucasian, 37% 
Hispanic, 6% African 
American, 8% Other Races 

• 12% ELL 

• 61% Free & Reduced 
Lunch 

• 17% Special Education 

• 12% High Ability Learners 

• Student/Teacher Ratio - 
20:1 Elementary, 14:1 
Secondary 

• 27% of students opt into 
Ralston from other 
districts 

• $8,751.47 adjusted 
general fund expenditure 
per student 



APPLICATION  

available at  

www.macnjake.com 

11725 Arbor Street, Suite 220 
Omaha, Nebraska 68144 

Phone: (888) 375-4814  Fax: (402) 991-7168 
E-mail: mail@macnjake.com 

 
An application for superintendent should include: 
 
 A letter setting forth personal qualifications, experiences and 
 reasons for interest in the position. 
 A current résumé. 
 A completed application form.  
 Reference letters, certificates and licenses, and academic 
 transcripts from colleges/universities indicating degree(s). 
 

Candidates are asked not to directly contact board members. Any effort to do so may eliminate them from 
consideration. Names of applicants will be held in strict confidence whenever possible; however, 
McPherson & Jacobson complies with individual states’ Freedom of Information laws. In the final process, 
the school board may visit the district where the candidate is employed, but will not proceed without the 
knowledge and consent of the candidate. 
 

Selection Time Line  
 Closing date for applications: December 7, 2022 
 Board of Education selects finalists to interview: December 21, 2022 
 Interviews with the Board of Education: January 4 & 5, 2023 
 Selection of new Superintendent: January 9, 2023 
 Start date: July 1, 2023 
 

The Ralston Public Schools is an Equal Opportunity Employer. The district does not discriminate on the 
basis of race, religion, color, sex, age, national origin, or disability and, when needed, will provide 
reasonable accommodations to applicants and employees. Anyone requesting a reasonable accommodation 
in the application or recruitment process please contact McPherson & Jacobson at the address/phone/email 
above.  

EDUCATIONAL PURPOSE 
A community dedicated to achieving 

excellence through purposeful 
instruction and nurturing a climate  

of hope and inclusion. 
 

DISTRICT VISION 
Cultivating resilient citizens prepared 

for the diverse demands of the future. 

http://www.macnjake.com

